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Amendment to the General Law
for the Prevention, Punishment
and Eradication of Crimes related
to Trafficking of People and for
the Protection and Assistance to
Victims of these Crimes, in
relation to long working hours

On June 7, 2024, an amendment to the General Law to Prevent, Punish and
Eradicate the Crimes of Trafficking of People and for the Protection and
Assistance to the Victims of these Crimes was published in the Official
Gazette of the Federation, which includes an addition to article 21,
regarding working hours that exceed the legal limits established as a form of
labor exploitation.



The most relevant changes of the reform are the following:
Expansion of the definition of labor exploitation

Not only unhealthy hazardous conditions, disproportionate workloads and
remuneration below the minimum wage are considered labor exploitation but
also working hours in excess to those established by the Federal Labor Law.

Penalties

Penalties of 3 to 10 years imprisonment and fines of 5,000 to 50,000 days
are established.

Impact on Vulnerable Groups

When the exploitation affects Indigenous or Afro Mexican people and
communities, the penalty will be from 4 to 12 years of imprisonment and fines
from 7000 to 70,000 days.

This amendment becomes effective on June 8, 2024 after its publication in
the Official Gazette of the Federation.

e The reform seeks to discourage the use of long working hours without
due compensation and poses a challenge for the labor market,
especially for small and medium-sized companies that must adapt to
comply with the new provisions and avoid sanctions by the
authorities.

e Itis essential to conduct periodic reviews of working conditions and
ensure that all employees, including those in positions of trust,
respect the legal limits on working hours, as well as to inform and
train employees about their rights and obligations with respect to
working hours and overtime pay.

e Thejurisprudence of the Second Collegiate Court of the Sixth Circuit
(Thesis VI1.20.28 P) sustains that the representatives of legal entities
are also criminally liable for crimes committed on behalf of such
entities.

e This highlights that the directors, managers, administrators, and
other representatives of the companies are personally liable for the
criminal acts committed under the corporate representation, for
which reason it is essential to have the documentation that proves the
general working conditions, the IMSS registrations and the measures
within the companies to demonstrate compliance with all labor
regulations.

e Thereform clarifies in its statement of reasons that working hours in
excess of those permitted must be interpreted in accordance with the
labor legislation in force. In other words, employees may choose to
work overtime and receive additional remuneration, as long as the
established legal limits are not exceeded.

e According to Article 11 Bis and Chapter Il of the National Code of
Criminal Procedures, legal entities may be criminally liable for crimes
committed in their name, on their account, for their benefit or
through the means they provide, if there is a lack of due control in
their organization.
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If you have any questions, please do not hesitate to contact the following
professionals:

Jacqueline Alvarez
jacqueline.alvarez@®mx.ey.com

Alejandro Caro
alejandro.caro2@mx.ey.com

Yeshua Gémez
yeshua.gomez2@mx.ey.com

Juan Carlos Curiel
juan.curiel@mx.ey.com

Odette Guevara
odette.guevara@mx.ey.com

Nancy Robles
nancy.robles@mx.ey.com

Ménica Montemayor
monica.montemayor@mx.ey.com
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Acerca de los Servicios Fiscales de EY

Su negocio solo alcanzara su verdadero potencial si lo construye sobre sélidos
cimientos y lo acrecienta de manera sostenible. En EY creemos que cumplir con sus
obligaciones fiscales de manera responsable y proactiva puede marcar una
diferencia fundamental. Por lo tanto, nuestros 45 mil talentosos profesionales de
impuestos, en mas de 150 paises, le ofrecen conocimiento técnico, experiencia en
negocios, metodologias congruentes y un firme compromiso de brindar un servicio
de calidad, en el lugar del mundo donde se encuentre y sin importar el servicio
fiscal que necesite. Asi es como EY marca la diferencia.

Para mayor informacién visite www.ey.com/mx
© 2024 Mancera, S.C. Integrante de EY Global Derechos reservados

EY se refiere a la organizacion global de firmas miembro conocida como EY Global Limited, en la que
cada una de ellas actia como una entidad legal separada. EY Global Limited no provee servicios a
clientes.

Este boletin ha sido preparado cuidadosamente por los profesionales de EY, contiene comentarios
de caracter general sobre la aplicacién de las normas fiscales, sin que en ningiin momento, deba
considerarse como asesoria profesional sobre el caso concreto. Por tal motivo, no se recomienda
tomar medidas basadas en dicha informacién sin que exista la debida asesoria profesional previa.
Asimismo, aunque procuramos brindarle informacién veraz y oportuna, no garantizamos que la
contenida en este documento sea vigente y correcta al momento que se reciba o consulte, o que
continuard siendo valida en el futuro; por lo que EY no se responsabiliza de eventuales errores o
inexactitudes que este documento pudiera contener. Derechos reservados en tramite.
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