
On November 3, the plenary session of the Senate of the Republic unanimously 
approved changes to the Federal Labor Law under which the minimum vacation days 
to which people working in the formal private sector are entitled were increased from 
6 to 12 days.

The initiative’s explanatory memorandum is based on the following statistics:

•	 The World Health Organization estimates that Mexico has a 75% prevalence 
of stress in its workforce, a situation that places it in first place above the 
world’s leading economies such as China 73% or the United States 59%.

•	 Mexico is the country with the longest working hours in the world (2,124 
hours per year) according to the OECD.

•	 Mexico is the country with the fewest vacation days in the world, below 
countries such as Cuba, Panama or Nicaragua, which offer 30 days from the 
first year of work.

The reform proposal consists of the following articles:

•	 Article 76. Employees with more than one year of service shall enjoy an annual 
period of paid vacation, which in no case may be less than twelve working 
days, and which shall increase by two working days, until reaching twenty, for 
each subsequent year of service. From the sixth year, the vacation period shall 
increase by two days for every five years of service.

•	 Article 78. Employees must enjoy at least twelve consecutive days of vacation.
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For further information about this bulletin, please contact any of 
the following professionals:

EY
Assurance | Tax | Transactions | Advisory

About EY’s Tax Services
Your business will only succeed if you build it on a strong foundation 
and grow it in a sustainable way. At EY, we believe that managing 
your tax obligations responsibly and proactively can make a critical 
difference. Our global teams of talented people bring you technical 
knowledge, business experience and consistency, all built on our 
unwavering commitment to quality service — wherever you are and 
whatever tax services you need.
We create highly networked teams that can advise on planning, 
compliance and reporting and help you maintain constructive tax 
authority relationships — wherever you operate. Our technical 
networks across the globe can work with you to reduce inefficiencies, 
mitigate risk and improve opportunity. Our 45,000 tax professionals, 
in more than 150 countries, are committed to giving you the quality, 
consistency and customization you need to support your tax function.

For more information about our organization, please visit
 www.ey.com/mx
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According to the initiative, the proposed amendments are just 
a first step in a broad agenda of labor rights pending to be 
addressed in our country, with the objective not only to ensure 
that the minimum vacation conditions and other rights are at 
least comparable to the provisions of international instruments, 
but also to provide labor conditions that respond to new 
employment modalities.

Companies should consider that this reform will lead to 
an increase in vacation bonuses, severance payments, 
modifications to individual and collective bargaining agreements, 
and, in certain cases, the hiring of temporary employees.

The initiative will continue with the legislative process in the 
Chamber of Deputies and once it is published in the Official 
Gazette of the Federation, it is estimated that this reform will 
become effective on January 1, 2023, or the day after its 
publication.
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