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State requirements for employee notices and
workplace posters about unemployment insurance

Letting employees know about their right to
unemployment insurance (Ul), and how to claim
benefits if eligible, has long been a requirement
for employers in most states. Our survey of state
workforce agency websites shows that except
for Ohio, all states require that employers post

a notice in the workplace about the availability
of unemployment insurance (Ul) benefits to
eligible workers.

Due to the significant increase in the number of jobless in
connection with COVID-19, the U.S. Department of Labor
wanted employers to go further in letting employees know
about their rights to Ul benefits. Accordingly, to be eligible for
emergency funds, the Families First Coronavirus Response Act
(FFCRA) stipulated that states require employers to provide a
notice to separated employees of the availability of Ul benefits.

Prior to the COVID-19 emergency, just nine states required
that a notice concerning the availability of Ul benefits be
provided to each separated employee (Arizona, California,
Delaware, lllinois, Massachusetts, Nevada, New Jersey,
Oklahoma and Tennessee). Because of the FFCRA funding
incentive, the requirement was adopted by most states though
some have since suspended the requirement.
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State requirements for employee notices and workplace posters
about unemployment insurance

Continued
States have flexibility in determining State requirement that employers provide notice of availability
the contents of the required employee of Ul benefits to separated employees*

separation notice; however, in
Unemployment Insurance Program
Letter 13-20, the U.S. Department of
Labor provides a model notice that
states may use.

States are also given flexibility in
determining the form that employers
may use in providing the notice to
employees (such as by letter, email,
text message or flyers).

Ernst & Young LLP insights
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https://www.dol.gov/agencies/eta/advisories/unemployment-insurance-program-letter-no-13-20#:~:text=To%20provide%20states%20with%20instructions,Act%20of%202020%20(EUISAA).
https://www.dol.gov/agencies/eta/advisories/unemployment-insurance-program-letter-no-13-20#:~:text=To%20provide%20states%20with%20instructions,Act%20of%202020%20(EUISAA).
https://www.dol.gov/sites/dolgov/files/ETA/advisories/UIPL/2020/UIPL_13-20_Attachment_III.pdf

Survey of state and US territory requirements for workplace posters and notices to separated employees
about the availability of Ul benefits (survey results as of June 1, 2024)

State or US territory

Employer required
to give separated

employees notice of
Ul availability

State model language
for employer notice to
separated employees

Authority for
requirement to provide
Ul separation notice/
workplace poster

Mandatory workplace
poster about the
availability of
unemployment

benefits

Alabama Yes Alabama model notice Rule 480-4-2-19 Alabama workplace poster
Alaska Yes Alaska model notice Alaska employer packet Alaska workplace poster
Arizona* Yes Arizona model notice Employer requirements - | Arizona workplace poster
Recordkeeping
Arkansas Yes Arkansas model notice Rule 5 DWS-ARK-237
California* Yes California model notice Required notices DE 1857A
and pamphlets
Colorado Yes Colorado model notice Notice of Potential Colorado workplace
Availability of poster
Unemployment Insurance
Benefits
Connecticut* Yes Connecticut separation CT Req. §31 222-9; Form UC-8 is furnished
packet CT Reg. §31 222-10 to employers at the time
of registration or upon
request
Delaware* Voluntary UC-300 (to be obtained Delaware Code Form UC-6, Notice of
from the Delaware Title 19. Labor §3317; Coverage (to be obtained
Division of Unemployment | Unemployment Insurance | from the Delaware
Insurance) Employer Handbook p.8 Division of Unemployment
Insurance)
District of Columbia o o o District of Columbia
workplace poster
Florida ok o o RT-83
Georgia Yes DOL-800, Separation OCGA Section 34-8- Georgia workplace poster
Notice 190(©)
Hawaii o o o Hawaii workplace poster
Idaho Yes Idaho model notice Employer FAQs (May 20) | Idaho workplace poster
(includes all required
posters)
lllinois* Yes What every worker [llinois Unemployment Illinois workplace poster
should know about Insurance Law Handbook,
unemployment Insurance | p. G-2; 56 lll. Adm. Code
2720.100
Indiana Yes Indiana model language Employer FAQs Indiana workplace poster
(see Q/AT) (see Q/AT)
lowa Yes lowa model notice News release lowa workplace poster
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https://www.southalabama.edu/departments/enrollmentservices/resources/noticeofavailabilityofunemploymentcompensation.pdf
https://www.alabamapublichealth.gov/legal/assets/labor-employeeresponsibilities-071020.pdf
https://labor.alabama.gov/docs/posters/UC_Partial_Poster.pdf
https://labor.alaska.gov/estax/forms/Separation_Notice.pdf
https://www.labor.alaska.gov/estax/employer_packet.htm
https://labor.alaska.gov/lss/forms/1012.pdf
https://des.az.gov/sites/default/files/dl/UIB-1241A.pdf?time=1678810149939
https://des.az.gov/services/employment/unemployment-employer/employer-requirements-record-keeping#providing_information_to_your_employees
https://des.az.gov/services/employment/unemployment-employer/employer-requirements-record-keeping#providing_information_to_your_employees
https://des.az.gov/sites/default/files/legacy/dl/POU-003.pdf
https://dws.arkansas.gov/wp-content/uploads/Appendix-A-New-Rule-5-Updated-8.2022.pdf
https://dws.arkansas.gov/wp-content/uploads/New-Rule-5-1-1.pdf
https://dws.arkansas.gov/wp-content/uploads/Employer_poster_on_how_to_file_UI_v09142021_LPS.pdf
https://edd.ca.gov/pdf_pub_ctr/de1857d.pdf
https://edd.ca.gov/Payroll_Taxes/Required_Notices_and_Pamphlets.htm
https://edd.ca.gov/Payroll_Taxes/Required_Notices_and_Pamphlets.htm
https://www.edd.ca.gov/pdf_pub_ctr/de1857a.pdf
https://cdle.colorado.gov/sites/cdle/files/documents/Employer-Separation-Form-22-234-fillable.pdf
https://eregulations.ct.gov/eRegsPortal/Browse/RCSA/Title_31Subtitle_31-222Section_31-222-10/
https://eregulations.ct.gov/eRegsPortal/Browse/RCSA/Title_31Subtitle_31-222Section_31-222-10/
https://eregulations.ct.gov/eRegsPortal/Browse/RCSA/Title_31Subtitle_31-222Section_31-222-10/
https://eregulations.ct.gov/eRegsPortal/Browse/RCSA/Title_31Subtitle_31-222Section_31-222-10/
https://cdle.colorado.gov/sites/cdle/files/Notice_to_Workers_English_0.pdf
https://cdle.colorado.gov/sites/cdle/files/Notice_to_Workers_English_0.pdf
http://www.ctdol.state.ct.us/HP/UC-62TwithBabel3-2020.pdf
http://www.ctdol.state.ct.us/HP/UC-62TwithBabel3-2020.pdf
https://eregulations.ct.gov/eRegsPortal/Browse/RCSA/Title_31Subtitle_31-222Section_31-222-9
https://eregulations.ct.gov/eRegsPortal/Browse/RCSA/Title_31Subtitle_31-222Section_31-222-10
https://delcode.delaware.gov/title19/c033/sc02/index.html
https://delcode.delaware.gov/title19/c033/sc02/index.html
https://laborfiles.delaware.gov/main/dui/handbook/UI Employer Handbook.pdf
https://laborfiles.delaware.gov/main/dui/handbook/UI Employer Handbook.pdf
https://does.dc.gov/sites/default/files/dc/sites/does/service_content/attachments/UI_eeo_poster_0.pdf
https://does.dc.gov/sites/default/files/dc/sites/does/service_content/attachments/UI_eeo_poster_0.pdf
https://floridarevenue.com/Forms_library/current/rt83.pdf
https://dol.georgia.gov/sites/dol.georgia.gov/files/related_files/document/dol800fillable.pdf
https://dol.georgia.gov/sites/dol.georgia.gov/files/related_files/document/dol800fillable.pdf
https://dol.georgia.gov/laws-and-rules/gdol-required-workplace-posters
https://labor.hawaii.gov/wp-content/uploads/2020/09/20200921-Labor-Law-Poster-UI-1.pdf
https://www.labor.idaho.gov/dnn/Portals/0/Publications/worker_protections_related_to_COVID_19.pdf
https://idahoatwork.com/2020/03/18/employer-faqs-about-unemployment-insurance-and-covid-19/
https://www.labor.idaho.gov/dnn/Portals/0/Publications/requiredposters.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/ides_forms_and_publications/CLI111L.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/ides_forms_and_publications/CLI111L.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/ides_forms_and_publications/CLI111L.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/ides_forms_and_publications/cli106l.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/ides_forms_and_publications/cli106l.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/ides_forms_and_publications/cli106l.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/ides_forms_and_publications/notice.pdf
https://www.in.gov/dwd/files/Indiana_Unemployment_FAQ_Employers.pdf
https://www.in.gov/dwd/files/Indiana_Unemployment_FAQ_Employers.pdf
https://www.in.gov/dwd/indiana-unemployment/employers/forms-downloads/required-employer-posters/
https://workforce.iowa.gov/media/228/download?inline=
https://workforce.iowa.gov/employers/unemployment-insurance/employer-handbook/unemployment-insurance-benefits
https://workforce.iowa.gov/media/1389/download?inline=

State requirements for employee notices and workplace posters
about unemployment insurance

Continued

State or US territory

Kansas

Kentucky

Louisiana

Maine

Maryland

Massachusetts*

Michigan

Minnesota

Mississippi

Missouri

Montana

Nebraska

Nevada*

New Hampshire

New Jersey*

State model language
for employer notice to
separated employees

Employer required
to give separated

employees notice of

Ul availability

Yes K-CNS 405

Yes POS-UI-5.1

Yes Louisiana model notice
(Form 77 also must be
filed online)

* % * %k

Yes Maryland model notice

Yes Form 0590A

Yes FormUIA 1711

No Requirement expired
12-31-2020

Voluntary MODES-INF-288-5
(08-22)

* %k * %k

Yes Nevada required
employee notice

Yes New Jersey required

employee notice
(Form BC-10)

Authority for
requirement to provide
Ul separation notice/
workplace poster

News release/Executive
Order 20-17; Kansas
Unemployment
Insurance Employer
Handbook, p. 28

Executive Order
2020-325

Emergency rule Title 40,
Chapter 3, §381

Rules 12,172, Ch. 2
Notice

Employer responsibilities
during the unemployment
claims process

R421.105
Executive Order 20-20

Mississippi required
posters

Employers’ Rights and
Responsibilities under
Missouri Employment
Security Law, p. 23

Montana required
workplace posters

Nebraska required
workplace posters

Frequently asked
questions

Services for Customers/
Employers-Business
Compliance

Questions and answers;
N.J.A.C. 12:17-3.1

Mandatory workplace
poster about the
availability of
unemployment
benefits

Kansas workplace poster

Kentucky workplace
poster

Louisiana workplace
poster

Maine workplace poster

Maryland workplace
poster

Massachusetts workplace
poster

Michigan workplace
poster

Minnesota workplace
poster

Mississippi workplace
poster

Missouri workplace poster

Montana workplace poster

Nebraska workplace
poster

Nevada workplace poster
(NUCS 4324)

New Hampshire workplace
poster

New Jersey workplace
poster
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https://www.laborposters.org/posters/kansas-k-cns-405.pdf
https://governor.kansas.gov/governor-kelly-issues-executive-order-to-help-meet-surging-demand-for-unemployment-benefits-for-workers-affected-by-covid-19/
https://governor.kansas.gov/governor-kelly-issues-executive-order-to-help-meet-surging-demand-for-unemployment-benefits-for-workers-affected-by-covid-19/
https://www.dol.ks.gov/documents/20121/53347/UI+Employer+Handbook+Guide+to+Kansas+Employment+Security+Law.pdf/0c30ed2a-3a56-b1f2-bbea-3070bc7214a4?t=1675201026517#page=31
https://www.dol.ks.gov/documents/20121/53347/UI+Employer+Handbook+Guide+to+Kansas+Employment+Security+Law.pdf/0c30ed2a-3a56-b1f2-bbea-3070bc7214a4?t=1675201026517#page=31
https://www.dol.ks.gov/documents/20121/53347/UI+Employer+Handbook+Guide+to+Kansas+Employment+Security+Law.pdf/0c30ed2a-3a56-b1f2-bbea-3070bc7214a4?t=1675201026517#page=31
https://www.dol.ks.gov/documents/20121/53347/UI+Employer+Handbook+Guide+to+Kansas+Employment+Security+Law.pdf/0c30ed2a-3a56-b1f2-bbea-3070bc7214a4?t=1675201026517#page=31
https://www.dol.ks.gov/home/showpublisheddocument/100/638363383565870000
https://kcc.ky.gov/Documents/Forms and Posters/ui_ben5_1_0108.pdf
https://governor.ky.gov/attachments/20200325_ORDER_Unemployment-Insurance.pdf
https://governor.ky.gov/attachments/20200325_ORDER_Unemployment-Insurance.pdf
https://kcc.ky.gov/Documents/Forms and Posters/ui_ben5_1_0108.pdf
https://kcc.ky.gov/Documents/Forms and Posters/ui_ben5_1_0108.pdf
http://www.laworks.net/Downloads/UI/WTS/UI_AvailabilityNoticeToSeparatingEmployees.pdf
https://www.laworks.net/OnlineServices.asp
https://www2.laworks.net/Downloads/PR/SecondReportNOI_RULE381.pdf
https://www.doa.la.gov/osr/EMR/2020/2004EMR057.pdf
http://www.laworks.net/Downloads/Posters/Unemployment_Ins_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/Unemployment_Ins_ltr_bw.pdf
https://www.maine.gov/unemployment/lawsandrules/index.shtml
https://www.maine.gov/labor/docs/2019/laborlaws/MaineEmploymentSecurityLaw_1119.pdf
https://www.dllr.state.md.us/forms/uiavailnotice.pdf
https://content.govdelivery.com/accounts/MDDLLR/bulletins/28cd884#%3A~%3Atext%3DThe%20Maryland%20Department%20of%20Labor%27s%2Cthe%20employee%20separates%20from%20employment.%26text%3DThis%20requirement%20will%20help%20provide%2Cwhen%20it%20is%20most%20needed
https://www.dllr.state.md.us/employment/empguide/uibenefitposter.pdf
https://www.dllr.state.md.us/employment/empguide/uibenefitposter.pdf
https://www.mass.gov/doc/how-to-apply-for-unemployment-insurance-benefits-form-0590a/download
https://www.mass.gov/info-details/employer-responsibilities-during-the-unemployment-claims-process#notify-employees-of-their-options-upon-separation-of-employment-
https://www.mass.gov/info-details/employer-responsibilities-during-the-unemployment-claims-process#notify-employees-of-their-options-upon-separation-of-employment-
https://www.mass.gov/info-details/employer-responsibilities-during-the-unemployment-claims-process#notify-employees-of-their-options-upon-separation-of-employment-
https://www.mass.gov/doc/information-on-employees-unemployment-insurance-coverage-form-2553a/download
https://www.mass.gov/doc/information-on-employees-unemployment-insurance-coverage-form-2553a/download
https://www.michigan.gov/documents/uia_UC1710_76109_7.pdf
https://www.michigan.gov/leo/-/media/Project/Websites/leo/Documents/UIA/Publications/Administrative_Rules_505959_7.pdf?rev=59f7c43ddb514bcd90a2e3a6160bbc9e&hash=8265FD5200E24D2587FDBD94B642762D
https://www.michigan.gov/documents/uia/1710_Notice_to_All_Employees_Poster_3-16_516388_7.pdf
https://www.michigan.gov/documents/uia/1710_Notice_to_All_Employees_Poster_3-16_516388_7.pdf
https://mn.gov/governor/assets/2a. EO 20-29 Final Filed_tcm1055-426997.pdf
https://www.uimn.org/assets/109_tcm1068-192562.pdf
https://www.uimn.org/assets/109_tcm1068-192562.pdf
https://mdes.ms.gov/employers/unemployment-tax/employer-resources/required-posters/
https://mdes.ms.gov/employers/unemployment-tax/employer-resources/required-posters/
https://mdes.ms.gov/media/190875/ui_insuranceforemployerltrsizesign033120update_rev4.pdf
https://mdes.ms.gov/media/190875/ui_insuranceforemployerltrsizesign033120update_rev4.pdf
https://labor.mo.gov/media/pdf/m-inf-288-5-ai
https://labor.mo.gov/media/pdf/m-inf-288-5-ai
https://labor.mo.gov/media/21246/download/
https://labor.mo.gov/media/21246/download/
https://labor.mo.gov/media/21246/download/
https://labor.mo.gov/media/21246/download/
https://labor.mo.gov/sites/labor/files/pubs_forms/MODES-B-2-AI.pdf
https://www.dli.mn.gov/posters
https://www.dli.mn.gov/posters
https://www.uimn.org/assets/109_tcm1068-192562.pdf
https://dol.nebraska.gov/LaborStandards/Compliance/RequiredPosters
https://dol.nebraska.gov/LaborStandards/Compliance/RequiredPosters
https://dol.nebraska.gov/LaborStandards/Compliance/RequiredPosters
https://dol.nebraska.gov/LaborStandards/Compliance/RequiredPosters
http://ui.nv.gov/PDFS/Information_for_Unemployed_Worker_ENG.pdf
http://ui.nv.gov/PDFS/Information_for_Unemployed_Worker_ENG.pdf
http://ui.nv.gov/ESSHTML/faq.htm#What_posters_and_notices_are_required_by
http://ui.nv.gov/ESSHTML/faq.htm#What_posters_and_notices_are_required_by
https://ui.nv.gov/PDFS/Notice_To_Employees_ENG.pdf
https://www.nhes.nh.gov/forms/employers.htm#unemploycomp
https://www.nhes.nh.gov/forms/employers.htm#unemploycomp
https://www.nhes.nh.gov/forms/employers.htm#unemploycomp
https://www.nhes.nh.gov/forms/documents/unemployment-notice.pdf
https://www.nhes.nh.gov/forms/documents/unemployment-notice.pdf
https://nj.gov/labor/forms_pdfs/ui/BC10.pdf
https://nj.gov/labor/forms_pdfs/ui/BC10.pdf
https://www.nj.gov/labor/ea/help/employer_handbook/faqs.shtml
https://www.nj.gov/labor/forms_pdfs/EmployerPosterPacket/pr-1_6-19_uitdiemployerposter.pdf
https://www.nj.gov/labor/forms_pdfs/EmployerPosterPacket/pr-1_6-19_uitdiemployerposter.pdf

State or US territory

New Mexico

Employer required
to give separated

employees notice of
Ul availability

3k

State model language
for employer notice to
separated employees

3k k

Authority for
requirement to provide
Ul separation notice/
workplace poster

Registered employer
required workplace poster

Mandatory workplace
poster about the
availability of
unemployment
benefits

New Mexico workplace
poster (sent to employers
automatically when they
register)

New York*** Yes New York model notice Tax Bulletin Form IA 133
North Carolina Yes Details of notice contents | 04 NCAC 24G .0102 North Carolina workplace
are provided in 04 NCAC poster
24G .0102
North Dakota *x *x NDCC 52-06-35; NDAC North Dakota workplace
27-02-04-01 poster
Ohio Yes Ohio model notice Employer frequently Voluntary (Download from
(JFS 55341) asked questions page 19 of the JFS 02745
poster package)
Oklahoma* Yes OES-341 (form not Rule 240: 10-3-52 Oklahoma workplace
available on state's poster (OES-044)
website)
Oregon *x o Employer Rights and Form 11
Responsibilities (order from Oregon
Employment Department,
+1 503947 1488)
Pennsylvania Yes Pennsylvania model notice | H.B. 68 Form No. UC-700
Puerto Rico Yes Puerto Rico model notice | Circular Letter (CL) *x
2020-02
Rhode Island Yes Rhode Island model notice | Memorandum; Rhode Island workplace
Rhode Island Gen. Laws poster
§28-42-2
South Carolina Yes South Carolina model Letter to employers South Carolina workplace
notice poster
South Dakota Yes South Dakota model Employer Connection South Dakota workplace
notice Newsletter (May 2021) poster
Tennessee* Yes Form LB-0489 Rule 0800-09-01-.02 Tennessee workplace
poster
Texas *x o Texas Labor Code section | Texas workplace poster

208.001(b) and 40 T.A.C.
815.1(14)A) & (B)
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https://www.dws.state.nm.us/en-us/Correspondence/Correspondence-Detail/registered-employer-poster
https://www.dws.state.nm.us/en-us/Correspondence/Correspondence-Detail/registered-employer-poster
https://www.dws.state.nm.us/en-us/Correspondence/Correspondence-Detail/registered-employer-poster
https://www.dws.state.nm.us/en-us/Correspondence/Correspondence-Detail/registered-employer-poster
https://dol.ny.gov/system/files/documents/2023/11/ia12.3_0.pdf
https://content.govdelivery.com/accounts/NYTAX/bulletins/288b1a6
https://dol.ny.gov/system/files/documents/2023/05/ia133_0.pdf
https://files.nc.gov/ncoah/documents/Rules/04-NCAC-24G-.0101-.0102-.0103-proposed-temporary-rules.pdf
https://files.nc.gov/ncoah/documents/Rules/04-NCAC-24G-.0101-.0102-.0103-proposed-temporary-rules.pdf
https://files.nc.gov/ncoah/documents/Rules/04-NCAC-24G-.0101-.0102-.0103-proposed-temporary-rules.pdf
https://files.nc.gov/des/documents/Downloads/ncdes524_rev_1_21.pdf
https://files.nc.gov/des/documents/Downloads/ncdes524_rev_1_21.pdf
https://www.jobsnd.com/sites/www/files/documents/jsnd-documents/uiunemploymentcompensationbenefitsjsnd4032.pdf
https://www.jobsnd.com/sites/www/files/documents/jsnd-documents/uiunemploymentcompensationbenefitsjsnd4032.pdf
https://cdn.toledo.oh.gov/uploads/documents/Human-Resources/Labor-Law-Posters/OH-Unemployment-Insurance-Coverage-Notice.pdf
https://cdn.toledo.oh.gov/uploads/documents/Human-Resources/Labor-Law-Posters/OH-Unemployment-Insurance-Coverage-Notice.pdf
https://unemploymenthelp.ohio.gov/employerFAQ/
https://unemploymenthelp.ohio.gov/employerFAQ/
http://www.odjfs.state.oh.us/forms/num/JFS02745/pdf/
http://www.odjfs.state.oh.us/forms/num/JFS02745/pdf/
http://www.odjfs.state.oh.us/forms/num/JFS02745/pdf/
https://oklahoma.gov/content/dam/ok/en/oesc/documents/policies/amendments/Rule Book Proposed Amendments.pdf
https://oklahoma.gov/content/dam/ok/en/oesc/documents/forms/oes-forms/OES-044.pdf
https://oklahoma.gov/content/dam/ok/en/oesc/documents/forms/oes-forms/OES-044.pdf
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.oregon.gov%2Fboli%2Femployers%2FPages%2Frequired-worksite-postings.aspx&data=05%7C02%7CShaun.Maxwell%40ey.com%7C1d83e04ff4984b2a134908dc7b5b347d%7C5b973f9977df4bebb27daa0c70b8482c%7C0%7C0%7C638520878875944413%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=ermEmd4tox8N5upZBeQLQvu5iUd3dLHYqjSJIEgs1zc%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.oregon.gov%2Fboli%2Femployers%2FPages%2Frequired-worksite-postings.aspx&data=05%7C02%7CShaun.Maxwell%40ey.com%7C1d83e04ff4984b2a134908dc7b5b347d%7C5b973f9977df4bebb27daa0c70b8482c%7C0%7C0%7C638520878875944413%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=ermEmd4tox8N5upZBeQLQvu5iUd3dLHYqjSJIEgs1zc%3D&reserved=0
https://www.oregon.gov/boli/employers/pages/required-worksite-postings.aspx
https://www.uc.pa.gov/Documents/UC_Forms/UC-1609.pdf
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2019&sInd=0&body=h&type=b&bn=68
https://www.dli.pa.gov/Documents/Mandatory Postings/uc-700.pdf
https://translate.google.com/translate?sl=auto&tl=en&u=https%3A%2F%2Fwww.trabajo.pr.gov%2Fdocs%2FBoletines%2FCarta_Circular_N%C3%BAm._2020-02.pdf
https://www.trabajo.pr.gov/docs/Boletines/Carta_Circular_N%C3%BAm._2020-02.pdf
https://www.trabajo.pr.gov/docs/Boletines/Carta_Circular_N%C3%BAm._2020-02.pdf
https://dlt.ri.gov/emergencyui/Employer Notice Requirement Memo.pdf
https://dlt.ri.gov/emergencyui/Employer Notice Requirement Memo.pdf
https://dlt.ri.gov/documents/requiredposters/uitdiposter.pdf
https://dlt.ri.gov/documents/requiredposters/uitdiposter.pdf
https://www.dew.sc.gov/sites/dew/files/Documents/families-first-required-notice_uie646d9b195084b58bcfaf2b06f0ca5ff (1).pdf
https://www.dew.sc.gov/sites/dew/files/Documents/families-first-required-notice_uie646d9b195084b58bcfaf2b06f0ca5ff (1).pdf
https://www.dew.sc.gov/sites/dew/files/Documents/families-first-required-notice_uie646d9b195084b58bcfaf2b06f0ca5ff (1).pdf
https://dew.sc.gov/sites/dew/files/Documents/families-first-required-notice_uie646d9b195084b58bcfaf2b06f0ca5ff (1).pdf
https://dew.sc.gov/sites/dew/files/Documents/families-first-required-notice_uie646d9b195084b58bcfaf2b06f0ca5ff (1).pdf
https://dlr.sd.gov/employment_laws/posting_requirements.aspx
https://dlr.sd.gov/employment_laws/posting_requirements.aspx
https://dlr.sd.gov/workforce_services/businesses/employer_connection.aspx
https://dlr.sd.gov/workforce_services/businesses/employer_connection.aspx
https://dlr.sd.gov/ra/publications/posting_notice_to_employees_print.pdf
https://dlr.sd.gov/ra/publications/posting_notice_to_employees_print.pdf
https://www.tn.gov/content/dam/tn/workforce/documents/Forms/LB-0489.pdf
https://publications.tnsosfiles.com/rules/0800/0800-09/0800-09-01.20091229.pdf
https://www.tn.gov/content/dam/tn/workforce/documents/majorpublications/requiredposers/UI_Poster_for_Employees.pdf
https://www.tn.gov/content/dam/tn/workforce/documents/majorpublications/requiredposers/UI_Poster_for_Employees.pdf
https://www.twc.texas.gov/sites/default/files/fdcm/docs/texas-unemployment-compensation-act-and-texas-payday-law-poster-twc.pdf

State requirements for employee notices and workplace posters
about unemployment insurance

Continued

State or US territory Employer required State model language | Authority for Mandatory workplace
to give separated for employer notice to | requirement to provide | poster about the
employees notice of separated employees | Ul separation notice/ availability of
Ul availability workplace poster unemployment

benefits

Utah o o Utah Employment Utah workplace poster

Security Act §35A-
4-406(1)(b)
Vermont *x o Mandatory Workplace Vermont workplace poster
Posters (A-24)
Virginia**** o o Required posters Virginia workplace poster
Virgin Islands Yes Virgin Islands model Executive Order 2020-03 | **
notice

Washington *x o RCW 50.20.140 Washington workplace

poster

West Virginia o o West Virginia

Form WVUC-B59

Wisconsin Voluntary Wisconsin model notice Wisconsin model notice Wisconsin Workplace

language language Poster

Wyoming o . Wyoming Labor Law Wyoming workplace

Posters poster (this file includes

all required posters)
Footnotes

*  The requirement to provide separated employees with a notice about the availability of state unemployment insurance benefits was in
effect before the funding provision was included in the FFCRA.

** In our review of the state workforce agency website, we did not find a posting concerning this requirement.

*#*  Notice is required if employee is temporarily or permanently separated from employment or whose work hours have been reduced.
(AB 398, 9-14-2023)

*exx Under H.B. 160, employers may voluntarily display a new poster to be created by the Virginia Department of Labor that explains
resources available to veterans.
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https://jobs.utah.gov/ui/employer/Public/UINoticePosterEnglish.pdf
https://labor.vermont.gov/mandatory-workplace-posters-vermont
https://labor.vermont.gov/mandatory-workplace-posters-vermont
https://labor.vermont.gov/document/24-unemployment-poster
https://www.vec.virginia.gov/employers/Required-Posters-for-Virginia-Employers
https://www.vec.virginia.gov/sites/default/files/documents/TranslatedPDFs/Notice-to-Workers/Notice-to-Workers-English.pdf
https://www.vidol.gov/news/model-language-for-employer-notification-to-employees-of-the-availability-of-unemployment-compensation/
https://www.vidol.gov/news/model-language-for-employer-notification-to-employees-of-the-availability-of-unemployment-compensation/
https://www.vi.gov/wp-content/uploads/2020/03/3rd-Supplemental-COVID-19-Exec-Order-002.pdf
https://esdorchardstorage.blob.core.windows.net/esdwa/Default/ESDWAGOV/about-employees/ESD-unemployment-benefits-poster.pdf
https://esdorchardstorage.blob.core.windows.net/esdwa/Default/ESDWAGOV/about-employees/ESD-unemployment-benefits-poster.pdf
https://workforcewv.org/unemployment/employers/benefits-poster
https://workforcewv.org/unemployment/employers/benefits-poster
https://dwd.wisconsin.gov/dwd/publications/ui/notice.htm#notify
https://dwd.wisconsin.gov/dwd/publications/ui/notice.htm#notify
https://dwd.wisconsin.gov/dwd/publications/ui/notice.htm#notify
https://dwd.wisconsin.gov/dwd/publications/ui/notice.htm#notify
https://dwd.wisconsin.gov/dwd/publications/ui/notice.htm
https://dwd.wisconsin.gov/dwd/publications/ui/notice.htm
https://dws.wyo.gov/dws-division/labor-standards/resources/documents-and-forms/
https://dws.wyo.gov/dws-division/labor-standards/resources/documents-and-forms/
https://drive.google.com/file/d/1AZKBT_JCGnKI4zW8VNjw6b1-Oqhnsdjv/view
https://drive.google.com/file/d/1AZKBT_JCGnKI4zW8VNjw6b1-Oqhnsdjv/view
https://legislation.nysenate.gov/pdf/bills/2023/A398
https://lis.virginia.gov/cgi-bin/legp604.exe?ses=241&typ=bil&val=HB160

TaxAbility™

Payroll research innovated.

With TaxAbility™, we can help you to streamline the process of reviewing tax configuration settings for your earnings and
deduction codes. Our research library contains fully sourced information for federal, state and local taxes for over 150 common
earnings and deduction types. Learn more about TaxAbility™ in our brochure.

» Refer to your TaxAbility™ portal » Align your pay and deduction

throughout the year for tax
rules, plan documents and key
information to support your
tax configuration settings.

Access white papers and
other thought leadership
from your TaxAbility™
portal for updates and
insights on payroll tax and
reporting rules.

An exception report is
provided showing pay and
deduction code settings
that may be incorrect.

Pay codes are verified for
proper supplemental wage
indicators.

Special Form W-2 reporting
information, if applicable, is
provided for your pay and
deduction codes.

TaxAbility™

Confirm tax

setup

TaxAbility™ documents are
housed within our secure
network.

v

codes to our standardized
list of compensation types
configured to comply with
tax agency sources.

Our compensation and
benefits professionals can
team to provide insights on
plan design and operation
compliance.

Upload plan documents to
your TaxAbility™ portal for
hyperlinking to your pay and
deduction codes.

We work with you to identify
those plans impacted by

tax reform and the changes
required; tax configuration
schemes are then matched
to your final plan documents
to confirm they are correct.
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term value for clients, people and society and build trust in the
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