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AeATio TUTTOU

O1 d1EVBUVOoVTEG OUMBOUAOI TTPOTEPAIOTTOIOUV TIG ETTEVOUOEIS OTNV
TEXVNTA VOnMoouUvn Yid TO AuECO MEAAOV Kal TRV atTaAAayR AaT1ré ToV

AavOpaKa oTn OUVEXEIA

» AUo otoug Tpeig CEOs avapévouv augnon 068wV Kal KEpSWV TTapd To avTti§oo
OIKOVOUIKO TrepIBAAAov

» Etmevdioceig oTnv TeXVoAoyia, Ta dedopéva Kal TV KUBepvoao@aAsia Kuplapyxouv
otnv arévra Twv CEOS yia Toug eTTéevoug 12 HRveg

» H Biwoipyn avamrtuén edpaiwvovTal Wg TTAPAyovTaS SIGNOPEWOoNg TWV

MOKPOTIPOOEC WY ETAIPIKWY ATTOPATEWV

O1 dieuBuvovTeg oupBouror aloBavovTal TTIo aloIOdoEO! yIa TIG AUETES TTPOOTITIKEG KA TIG
TTPWTOPROUAIEG TTOU TTPETTEI va AGBOUV CHHEPA YIa VO dnUIOUPYHOOUV KEQPAAAIO yIa ETTEVOUCEIG
oTn MEAAOVTIKA avdTTuén. QoTO00, O€ YIa ayopd avTIETWTTN ME TTOAAQTTAEG TTPOKANOEIG,
TTAPAPEVOUV ECTIAOMEVOI OTIG BPaXuTTpOBecuEg aTTodOOEIS. ZuyXPovwg, o CEOS 1Tou
OUMMETEIXAV OTNV £pEUVA avEPEPAV OTI Ol HOKPOTTPOBETHOI OTOXOI TOUG OXETIKA ME TV
atraAAayn atmo TIG EKTTOPTTEG AvBpaKka Kal T dnuioupyia vEwv powv €00dwv Ba utTopoucav va
emTEUXOOUV TaXUTEPO PECA ATTO ATTOTEAEOUATIKOTEPN CUVEPYATia e TOUG BETUIKOUG

ETTEVOUTEG KOl TIG KUBEPVAOEIG.

AuTd gival gepikd attd Ta CUPTTEPACHATA TNG TEAEUTAIAS TpIPNVIaiag épeuvag Tng EY, CEO
Outlook Pulse, n otroia kataypd@el Tig ammoyelg 1.200 oteAexwy kal 300 BeCUIKWY ETTEVOUTWV
TTAYKOOMiWG, avadeikvuovTag TIG TTPOTEPAIOTNTES TWV OIOIKNTIKWY CUUBOUAIWY OTO ONPEPIVO

TaxXEWG eEEANICCONEVO TTAYKOOUIO OIKOVOUIKO TOTTIO.

To 60% Twyv CEOSs 1Tou epwTABnKav dnAwvouyv 10 aiciédogol yia TNV augnon Twyv 06dwWV TWvV
ETAIPEIWV TOUG, KaI TO 65% yia TNV KEPOOPOPIa TNG ETTIXEIPNONG TOUG. 2€ PJeydAo Babud, ol
amowelg Twv CEOS TToU CUMMETEIXOV OTAV €PEUVA YIA TIG TIPOOTITIKEG TNG ETAIPEIAG TOUG KAl TO
€UpUTEPO ETTIXEIPNMATIKO TTEPIBAAAOV TTapaPEVOUY APETARANTEG O€ CUYKPIOT WE TV

TTpoNyouuevn épeuva TIPIV 12 UAVEG, UE OpIoUEVEG evOEitelg BeATiwaNG.
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AlagpopoTroiouvrai ol atréyweig CEOS Kal ETTEVOUTWYV OXETIKA ME TV BIWCIYN AVATTTUSN

KOTA TOUG ETTOPEVOUG 12 PAVES

H avTatmokpion oTIg TIPOo0dOKIEG TNG EUPUTEPNG KOIVWVIAG YIdA ETTITAXUVON TG OTPOYNG TTPOG
TNV BiwoIun avaTTuén aTToTeAEl TTPOTEPAIGTNTA VIO TTEPICTOTEPOUG OTTO TPEIG OTOUG TECTEPIG
CEOs ag 0AOKANpo 1oV KOOHO (77%), evw TTdvw atrd Toug pioolg (54%) avTiyeTwTriouv Ta
Béuara Biwaoiung avamTuéng wg uywnAdTepn TTpoTepaIOTNTA OTTO O,TI TIPIV OTTO 12 UrVEG.
QoT1600, o€ £va avTiEoo oikovouiko TTepIBAAAov, oxedov évag aToug TEooepiS (23%) amavinoe
OTI N Biwaoiun avaTtuén dev atToTeAEl arjuepa TTPOTEPAIOTNTA, UE TO 18% Twv £pWTNOEVTWYV va
a1rodidouv TNV aTTOYACH GUTH OTIC OIKOVOMIKEG GUVONKES Kal £va emITTAéov 5% va dnAwvouv
OTI BéAOUV va eTTIKEVTPWOOUV 0 GAAEC TTPOTEPAIOTNTES TOU BIOIKNTIKOU GUMBOUAiou.
ZUYXPOVWG, To evOIaPEPOV TWV ETTEVOUTWY Yia Ta BEuaTta TTEPIBAAAOVTOG, KOIVWVIag Kal
olakuBEpvnong (ESG) peioveTal, e TTEPIOCTOTEPO ATTO TO £VA TPITO TWV BEGUIKWYV ETTEVOUTWV
(35%) va dnAwvel 0TI N BILCIKN AVATTTUEN ATTOTEAEI OARUEPA XANNASGTEPN TTPOTEPAIGTNTA VIO TA

ETTEVOUTIKA TOUG XOPTOPUAGKIO O€ oxéon Pe TTpIV aTTd 12 PAVEG.
TexvoAoyia kal TEXVNTH vVONUOoUVN KOPUPAIEG OTPATNYIKEG TTPOTEPAIOTNTES

Ol erevdUoeIg OTNV TEXVOAOYiQ, CUPTTEPIAAUBAvVOUEVNG TNG TEXVNTAG vonuoouvng (Al) ue otéxo
TNV evioyxuon TNG avAaTITugng Kal TNG TTAPAYWYIKOTNTAG, ATTOTEAEI KOpU@aia TTPOTELAIOTNTA YIA
oXedOV TOUG HIooUG (47%) CEOs yia Toug etTéevous 12 uiveg. H evioxuon tng diaxeipiong
0edoPEVWY Kal TG ao@AAEIAG oToV KUBEPVOXWPO (45%) Kal n ouvoAikn diaxeipion Tou K6OTOUG
o€ KAOg TTTUXN TNG £TTIXEIPNONS Toug (38%) TTOPANEVOUV ETTIONG ONUAVTIKEG OTPATNYIKEG

TTPOTEPAIOTNTEG YIA TIG ETTIXEIPAOEIG.
O1 AiguBUvovTeg ZUuBouAol 10 BETIKOI TTPOG TIG CUYXWVEUCEIG Kal TIG ESAYOPES

>& oUyKpION PE TO UTTOTOVIKOG TOTTIO cuvaAAaywv Tou 2023, o1 AicuBuvovTeg ZUPBouUAoI Kal Ol
BeoUIKOI ETTEVOUTEG QVTINETWTTICOUV BETIKA TIG OUYXWVEUOEIG Kal e§ayopés (Z&E). ZAuepa,
mePIoadTEPOI CEOS oxedIddouv va avalnTAooUV EUKAIPIES VIO OCUPPWVIEG KOTA TOUG
ETMOPEVOUG 12 prveg, OTTWG dNPOCIES EYYPAPEG, eKTTOINOEIG 1 spin-offs (71 %), koivotTpagieg
KOl OTPATNYIKEG CUMMaXiES pE TPITa PEPN (48%), 1) CUYXWVEUOEIG Kal EEayopPES (42%),

onuaTodoTWVTAG PIa IoXUPn dIdBean yia eMSIWEN CUNPWVIWV.

H €peuva aveédeIEe wg TOUG TPEIG TNUAVTIKOTEPOUG OTPATNYIKOUG TTAPAYOVTEG VIO TNV ETTISIWEN

e€ayopwyv, TNV aTTOKTNON TEXVOAOYIAG, VEWV duvaTOTATWY TTAPAYWYNG I KAIVOTOPWYV startups
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(40%), TNV augnon Tou pepiIdiou ayopds (33%) Kal TNV TTPOCBACT € VEEG YEWYPAPIKES
TTEPIOXEG (32%).

Avagepduevog oTa euprpata NG £psuvag, o Ronald Attard, Country Managing Partner 1ng EY
Kutrpou, dnAwoe: «H kupia taon mou avaduetal ammo Tnv TeAeuTaia ékdoon Tng £peuvag CEO
Outlook Pulse tng EY ¢ivai n avaykn yia Toug CEOS va ££100ppOoTTACOUV TIG AUECEG
OIKOVOUIKEG TTIECEIG HE TIG TTIO JOKPOTTPOBECUES ETTITAYEC. TO DUCUEVES OIKOVOUIKO TTEPIBGAAOV
avaykadel Toug AleubuvovTeg ZuuBoUAoug va eTTIKEVTPpwWOOUV aTn diaxeipion Tou
ETTIXEIPNMATIKOU KOOTOUG, VW) CUYXPOVWG N Taxeia avatrTugn tng TexvnThg vonuoouvng o€
OuVvOUOO PO HE TOUuG auEavOuevoug KIVOUVOUG OTOV KUBEPVOXWPO TOUG 0dNYEi va dLoouv
TTPOTEPAIOTNTA OTIG ETTEVOUCEIS O€ avadudueveg Texvoloyieg. Or CEOs e€etdlouv €1Tiong TIg
OUYXWVEUOEIG Kal £§aYOPESG KUPIWG WG JOXAO yIa TNV QVTIMETWTTION TWV BPaXUTTpOBecuwyY
TTPOTEPAIOTATWY TOUG Kal 61 ME yVWPova Tn JakpoTpdBeoun avamtuén. QoT1éoo, wg
QTTOTEAECUA AUTHG TNG £0TIAONG OTIG BPaXUTTPOBECUES OIKOVOUIKES ATTOOACEIG, N BILLCIKN
QVATITUEN QAIVETAI VA UTTOXWPET WG TTPOTEPAIOTNTA OTNV ETTIXEIPNMUATIKY aTéVTA, KATI TTOU
TIPOKAAEI aTTOyOorTEUOT 0€ GO0UG AVAUEVOUV aTTO TIG ETTIXEIPNOEIS VA OWOOUV TOV TOVO OE QUTO

TO KpPioIho CATNHO.

MTropeite va diaBdaoete TNV TTAAPN £peuva aTo: ey.com/CEOQOutlook

-ends-

About EY

EY | Assurance | Tax | Strategy and Transactions | Consulting

EY is a global leader in assurance, tax, strategy, transaction and consulting services. The insights and quality
services we deliver help build trust and confidence in the capital markets and in economies the world over. We
develop outstanding leaders who team to deliver on our promises to all of our stakeholders. In so doing, we play a
critical role in building a better working world for our people, for our clients and for our communities.

EY refers to the global organization, and may refer to one or more, of the member firms of Ernst & Young Global
Limited, each of which is a separate legal entity. Ernst & Young Global Limited, a UK company limited by guarantee,
does not provide services to clients. For more information about our organisation, please visit ey.com

About the April 2024 EY CEO Outlook Pulse
On behalf of the global EY organization, in March and April 2024, FT Longitude, the specialist research and content
marketing division of the Financial Times Group, conducted two comparative surveys:

An anonymous online survey of 1,200 CEOs from large companies around the world that aims to provide valuable
insights on the main trends and developments impacting the world’s leading companies as well as business leaders’
expectations for future growth and long-term value creation. Respondents represented 21 countries (Brazil, Canada,
Mexico, the United States, Belgium, Luxembourg, the Netherlands, France, Germany, Italy, Denmark, Finland,
Norway, Sweden, the United Kingdom, Australia, China, India, Japan, Singapore and South Korea) and five
industries (consumer and health; financial services; industrials and energy; infrastructure; technology, media and
telecoms). Surveyed companies’ annual global revenues were as follows: less than US$500m (20%), US$500m—
US$999.9m (20%), US$1b-US$4.9b (30%) and greater than US$5b (30%).


https://www.ey.com/ceooutlook
https://emeia.ey-vx.com/api/email/handler?sid=34507ae2-5b08-457c-b090-527a984909fc&redirect=http%3a%2f%2fey.com%2f
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An anonymous online survey of 300 institutional investors, indicating that respondent group’s unique insights into
current macroeconomic environment and the role of sustainability factors in investment decision-making.
Respondents represented 21 countries (Brazil, Canada, Mexico, the United States, Belgium, Luxembourg, the
Netherlands, France, Germany, Italy, Denmark, Finland, Norway, Sweden, the United Kingdom, Australia, China,
India, Japan, Singapore and South Korea). Surveyed institutions’ assets under management (AUM) were as follows:
less than US$1b (20%), US$1b—US$9.99b (40%), US$10b—US$49.99b (20%) and US$50b or more (20%)



